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ON STAGE & IN LFE

Director of Acting Programs

Job Posting

The Director of Acting Programs reports to the CEO with regards to artistic aspects of Acting
programs and to the Director of Programs on matters of curriculum, evaluation, budgetary, stra-
tegic planning and day to day operations of the department. The Director of Acting Programs
provides leadership, oversight and management of artistic, performance and educational objec-
tives in support of the Mosaic’s mission. This is a full time position requiring afternoon, evening
and weekend working hours.

Primary Responsibilities Include:

Provides appropriate artistic and educational experiences for young artists ages 11-18 in
Mosaic Acting Company which include but are not limited to:

o Supervises acting auditions;

o Attends and facilitates all rehearsals for Mosaic Acting Company;

o Travels with the acting company to local, regional and national performances;

o Selects and supervises the Assistant Director of Acting.

Responsible for the quality of all theatrical performances given by Mosaic Youth Theatre
of Detroit. Related duties include, but are not limited to:
o Director or Acting Coach for all stage productions;
o Participation in selection of scripts;
o Primary responsibility for theatrical elements of production (e.g. lights, sound,
sets and props).
0 Leads and collaborates with the director of Choral Programs in the selection of
contract artists and designers for all productions;
o Creates and Manages budget for key stage productions;
o Participates in the selection and supervises Production Manager, guest artists,
and instructors;

Responsible for the design and implementation of the acting curriculum and the evalua-
tion of the efficacy of Mosaic’s acting programs.

Reports on Mosaic Main Stage program outcomes to senior management in collabora-
tion with the Director of Choral Programs and the Youth Support Director.

Qualifications

Bachelors degree in Theatre

3-5 years professional acting and/or directing experience

3-5 years experience as acting teacher or coach

Experience working with youth ages 11-18

Member of professional organization or other evidence of on-going professional devel-
opment
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